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Advantages of a Flexible
Spending Account (FSA)

A valuable pre-tax benefit with innovative services!

FlexSystem FSA increases your take-home pay by reducing your taxable I —

income, A Flexible Spending Account (FSA) allows you to save up to 30% Fjex,s?sfem Healthcare FSA
on your eligible healthcare and/or dependent care expenses every year by FlexSystem Dependent Care FSA

using pre-tax dollars.
" ]
Coensider how much you spend on healthcare and/or dependent care expenses

for you and your gqualified dependents in one year:

# prescription drugs/medications. * vaccinations.

Pre-Tax Savings Example

« medical/dental office visit co-pays. * daycare tuition,

+ eye exams and prescription glasses/lenses.

Why not reduce these expenses by using pre-tax dollars instead of after-tax dollars?
With rising healthcare costs, every penny counts! By using pre-tax dollars, you are

taxed on a lower gross salary, thereby saving money that would otherwise be spent
on federal, state and FICA taxes, and thereby you increase your take home pay!

Emplovee salary reductions to a medical Flexible Spending Account (FSA) are limited
to 52.?1}1}_ per Plan Year, indexed for inflation. Check wi_th 1,n:rl.lr_l:r!rl!::linzﬂ,rer _f-:rr',.rl:rur

Plans maximum annual election amount.

Putting money in an FSA is smart and safe. Burkburnett 1ISD has provided you with a
plan which allows a 2.5 month Grace Period and a 90 day Run-0ut Period.

How FlexSystem Works

FlexSystem F5& is offered through your employer and is adminstered by TASC. When you choose to enroll in a FlexSystem FSA
Healthcare and/or Dependent Care, you choose the dollar amount you want to contribute to each account based on your
estimated expenses for the upcoming Flan Year. Your contributions will be deducted in equal amounts from each paycheck,
pre-tax, throughout the Plan Year. The more you contribute to these accounts, the more you save by paying less in taxes!

Your total Healthcare FSA annual contribution amount is available immediately at the start of the Plan Year; Dependent Care FSA
funds are available up to the current account balance only.
Reimbursements and the TASC Card

As you incur eligible expenses, simply swipe your TASC Card, The card automatically pays for and substantiates most eligible
expenses at the point of purchase. If you do not use the TASC Card to pay for an eligible expense, simply submit a request for
reimbursement via the MyTASC Mobile App, online Request for Reimbursement Wizard in MyTASC, text message, fax, or mail.

Your reimbursement is deposited in your MyCash account. You can access your MyCash funds in three ways: (1) swipe your
TASC Card at any merchant that accepts major credit cards, (2) withdraw at an ATM using your TASC Card (with PIN), or
(3) transfer to a personal bank account from MyCash Manager within MyTASC.
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